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Iain Massey
Chairman

Welcome from the Chairman

It’s my pleasure to introduce our second annual 
Quality of Care report, as well as a more 
conventional report covering our financials.
The Quality of Care report is an initiative of our new CEO, Mark Sullivan, 
and it very appropriately focusses on our people, our work and our results.  
This year’s report shows an organisation working very professionally to 
realise our vision: “No Ability Wasted”.

As a Board, our aim for Forrest Personnel is twofold: to keep improving 
the services we offer to our client community; and to create a vibrant, 
innovative and highly skilled organisation able to extend those services 
even further in years to come. 

We must be much more than an outsourced service delivery vehicle 
for government, important as that role is.  We must become a social 
enterprise that leads with new thinking and new initiatives, that steps up 
as an equal partner with the government funding agencies, and that  
offers our client community advocacy and support as well as  
funder-defined services.

At the same time, we must be good stewards of the financial strength we 
inherited from past Boards.  We must ensure that Forrest Personnel has 
the resilience to ride out the shocks, undertake new projects, and keep 
serving our mission.  In this context, “not-for-profit” is a misnomer.  If we 
don’t consistently generate an operating surplus (profit), we cannot meet 
the profound changes coming to our sector, and our fate will be to slide 
into irrelevance.

Our annual reports show us that the signs are generally good, but there’s 
much work still to do.  Apart from continuing to strengthen our financial 
governance, we’ll need to address the tendency of government to assume 
that front-line service delivery is all that needs to be paid for.

You will read elsewhere in this report that a long-term and consistent 
under-provisioning of the DES program in Western Australia has harmed 
our financial performance.  Much more importantly, it has disadvantaged 
our client community compared to the rest of the country.

As I write, we are in dialogue with government about properly 
understanding and correcting this failure not of policy, but of 
implementation.  We have also reduced the impact of the problem by 
directly advertising our services on TV.  Our own financial viability has 
been greatly helped by diligent cost management on the part of our 
executive team.

Thanks to these efforts, in the face of strong headwinds, I’m pleased to 
highlight the following financial results:

Revenue increased by 21% to $7.9M.

Our operating result before abnormals was a surplus of $116K  
(last year’s was $75K).

From our financial reserves, we invested over $600K in capital 
acquisitions. These included: purchase of a building in Rockingham; 
complete replacement of our computer fleet; and staff safety initiatives 
such as duress alarms in every site.
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Our net assets increased from $4.9M to $5.2M and we remain debt free. 

I extend my thanks and congratulations to my Board colleagues, who 
donate much time and brainwork in a highly professional spirit.  Our world 
is complex and changing fast; a director’s role here is a challenging one.

We were sorry to farewell Judy Slieker from our Board.  We miss her 
passion for Forrest Personnel and her tireless work, particularly on our 
property portfolio.  However, we were delighted to welcome Karl Depiazzi 
as a director.  Karl brings great breadth and depth of experience as a 
financial and business consultant to private and charitable enterprises.

We appointed Mark Sullivan as our new CEO.  A strong field was offered us 
for selection, but Mark stood out for his energy, his analytical insight, and 
his bias to action.  The pace of change under his leadership has been high, 
but that’s what we’ve needed to position Forrest Personnel for its future.

Under Mark’s leadership, I have been delighted to see our staff step up 
to new roles, particularly as our new General Managers: Anna Bagshaw 
(Services), Jackie Graham (Clinical Governance) and Melissa Reid 
(Corporate).  These colleagues have grown their professional skills within 
Forrest, and now shine individually and as a team.  Our work as a Board 
is more thorough and more confident than ever, thanks to their care and 
expertise.

To my Board colleagues, our staff, partners and stakeholders, I say thank 
you.  It has been a busy, eventful and often challenging year, and our 
accomplishments are greater than the sum of our individual capacities.  
Everyone’s contribution matters, and each of us can rightly take pride in 
the work that Forrest Personnel does.
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Welcome from the Chief Executive Officer

Welcome to our Annual Report. Forrest’s Board 
is passionate about quality. At Forrest we are 
committed to leading Australia by bringing this 
same commitment to quality not only to our 
organisation but also to the Disability Employment 
Sector as a whole by setting the standard that 
others aspire to, because people with disabilities 
DESERVE the best.
This has been a tough year, but a year filled with creative solutions to 
tough problems. For example, when the number of people approved by 
the Commonwealth crashed by over 35% in Southern WA in the first half 
of the year, we faced a budget crisis. But we resisted the temptation to 
slash services and staff. Instead we invested in an assertive marketing 
strategy that increased the number of people we helped and retained 
our most important asset: our fabulous and miraculous staff. 

With the end of the mining boom, WA is experiencing 
levels of increasing unemployment that have not been 
seen for a generation. Western Australia is the worst 
State in which to be a Disadvantaged Jobseeker. They 
have less than half the likelihood of being offered 
Commonwealth assistance. In Western Australia:

• Only 54 Jobseekers per 1,000 unemployed (or 5.4%) are offered DES 
assistance compared to a National average of 116 per 1,000  
(or 11.6%).

• Services for Disadvantaged Jobseekers in the three years from 
2012/13 to 2015/16 have been cut by 49%.

• Delivering services to our vast rural areas can be difficult; however, 
it is Disadvantaged Jobseekers in Metropolitan Perth that have the 
lowest probability of being offered DES support. 

• A Disadvantaged Jobseeker in the State’s capital is only offered 
Commonwealth support at the rate of 50.1 per 1,000 unemployed 
which is substantially less than Rural and Remote WA (69.2 per 
1,000) and much less than half the National average

Long term unemployed are likely to have barriers or disabilities that 
frustrate their entry into the workforce. Unsurprisingly then, WA has 
seen the highest rise in the number of long term unemployed among 
its jobseekers, with a doubling since 2013 and more than a fivefold 
increase since 2008. Forrest will continue to advocate proudly for West 
Australians to get a fair deal in the future.

Mark Sullivan
Chief Executive Officer
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There were many other highlights this year, all made 
possible by the amazing leadership of our senior staff 
and the enthusiasm of Forrest’s people on the ground. 
They include:
• Purchase, fitout and commissioning of a new office in Rockingham.
• Replacement of our computer fleet and upgrade of our IT systems. 

This includes the commissioning of a state of the art teleconferencing 
network that reduces the need for travel and improves 
communication.

• Opening new sites and services in response to increases in Forrest’s 
“market share”.

• Completely reviewing and renewing all of our policies and 
procedures as part of our successful efforts to renew our Disability 
Services accreditation and secure our first accreditation under the 
internationally recognised ISO 9001 Accreditation Standards.

• Relocating to new sites in Albany and Margaret River.
• Undertaking a two-stage staff restructure that puts service quality at 

the core of everything we do.
• A thorough refresh of our constitution that will make it easier for 

members of the community to show their support for Forrest by 
becoming members.

Preparing a detailed Advocacy Document that argues persuasively that 
WA’s Disadvantaged Jobseekers (who only receive half the assistance of 
people in other States) should receive the same level of support as all 
other Australians.

We are proud to share with you our achievements: REAL professionals 
making a REAL difference in the lives of REAL people. 

Working at Forrest is bloody tough, but—remarkably—our staff love their 
jobs, simply because they know they are among the highest trained, 
highest performing DES professionals in Australia. When you deal with a 
Forrest professional, you are dealing with someone who understands the 
need to nurture the deep roots we have in our community – because that 
is what sustains us.

Our commitment delivers certainty to people with disabilities—together 
with their families and friends—that their interests will be put first. Our 
Quality Framework ensures that at all levels of the organisation, Forrest 
People are working together—in a difficult and challenging environment—
to deliver something very special.

• Forrest People understand their roles within an environment that 
celebrates continuous monitoring and review as an opportunity for 
personal and professional growth.

• Funding bodies, partner organisations and our community 
understand each other’s roles and responsibilities and recognise that 
truly great things happen when we work together

• Every person who comes to Forrest for assistance knows they are not 
just welcome – they are true VIPs: the very centre of our attention. 
Why? Because assisting ordinary people to do extraordinary things is 
the ONLY reason we are here!
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Board and Executive Staff

Iain joined the board of Forrest 
Personnel in 2015. He is an 
experienced and qualified 
company director, board advisor 
and management consultant. 
He is a graduate member of the 
Australian Institute of Company 
Directors (GAICD), and an 
Associate Fellow of the Australian 
Institute of Management (AFAIM). 
He holds graduate qualifications 
in business management (Grad 
Dip Mgmt, UWA) and computer 
science (Grad Dip Comp, Curtin). 
He is a member of the AICD South 
West Regional Committee. He 
is a resident of the South West 
(Balingup) and assists clients 
in the region, in Perth, and 
elsewhere in WA. He brings to the 
Forrest Personnel board special 
expertise in governance, strategy, 
board processes, and  
technology enablers.

Iain Massey
Chairperson

Ian Peterson
Deputy Chairperson

Ian has been on the Board of 
Directors of Forrest Personnel 
since 2004. Prior to this Ian had 
20 years’ experience working with, 
for, and on behalf of people with 
disabilities in various capacities. 
Ian has worked in various roles 
which include assisting individuals 
with an intellectual disability, 
in geriatric rehabilitation and 
with young men with a terminal 
illness. After 3 years in Perth at a 
convalescent hospital for babies 
and young children, he relocated to 
Bunbury to join Forrest Personnel, 
where he stayed for 9 years before 
entering small business. He has 
a Bachelor of Arts Degree, is a 
member of the Australian Institute 
of Company Directors, and since 
2002, in partnership with his 
wife, has established two small 
businesses in Bunbury  
and Busselton.

Mark Sullivan
Chief Executive Officer

Mark has 30 years’ experience 
in senior roles in Not for Profits 
(including 24 years as CEO). 
Mark’s career is distinguished 
by leadership that delivers 
and celebrates innovation. He 
is energetic and creative. He 
relishes applying fresh solutions 
to new challenges – particularly 
the challenges others baulk at! 
Mark is successful at positioning 
organisations to deliver high 
quality services that are robust 
and nimble in a dynamic funding 
environment. He has a record of 
giving the organizations he leads, 
and the sector he works in, the 
confidence to both succeed and 
lead. His management philosophy 
is to consciously promote quality, 
innovation, capacity, resilience 
and sustainability. At Forrest he is 
delivering that by implementing 
well-regarded service quality 
systems that will ensure Forrest 
continues to set the benchmark 
that others aspire to.
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Anna has a Bachelor of Commerce 
from the University of Western 
Australia and has managed 
businesses in Australia and 
Argentina. Anna has been working 
in Disability Employment Services 
since 2011. Today Anna focuses 
her experience and knowledge 
managing Disability Employment 
Services, focusing on placing West 
Australian people, who are keen 
to work, with the right employers. 
Anna believes there is a  
job for everyone and that  
diversity in people makes the 
world interesting. 

Jacalyn Graham
GM Clinical and Service Governance 

Jacalyn has been working in 
Disability Employment since 2006. 
Jacalyn holds a Post Graduate 
Degree in Social Work and a 
further Bachelor of Arts Degree 
in Psychology. Jacalyn combines 
extensive Social Work practice with 
practical knowledge, experience 
and evidence based practice to 
Disability Employment Services. 
Jacalyn is committed to ensuring 
quality training is available to staff, 
to not only enhance the current 
level of expertise but to also 
provide continuous improvement 
opportunities to staff who are 
working in the very challenging, 
albeit rewarding, area of  
Disability Employment. 

Anna Bagshaw
GM - Services

Melissa Reid
GM - Corporate Services

Melissa holds a Bachelor of 
Commerce Degree – double 
major in accounting and Finance 
and is a chartered accountant. 
Melissa has a background in 
financial accounting and business 
services within the construction 
and engineering industry. 
Melissa supports Forrest’s 
organisational goals and direction 
through financial reporting, 
forecasting, analysis and cash flow 
management in her additional role 
as Company Accountant.

”“ There is no greater disability in society, than the  
inability to see a person as more
ROBERT MICHAEL HANSEL
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Marion has a Diploma of Teaching, 
a Bachelor of Education and is a 
qualified Workplace Trainer and 
Assessor. Marion is a passionate 
educator of 30+ years and 
currently works as the Careers 
and VET Coordinator at MacKillop 
Catholic College in Busselton. 
Marion has had a variety of 
teaching roles including Special 
Needs, Vocational and Careers, 
Pastoral Care, TESL, and class 
teacher at secondary level. As part 
of her career journey, Marion has 
also taught Business, English, 
Literacy, General Education, 
LEAP and Street Kids programs 
at TAFE. This experience has 
equipped Marion with a range of 
skills across broad sectors of the 
community. As an active member 
of the Busselton community 
since 1991, Marion has involved 
herself in Parents and Friends 
Committees, school boards, 
sporting associations along with a 
coordinator role in the Busselton 
Ironman and Rotary partner’s 
duties. Marion is keen to add 
value and meaningful employment 
opportunities for all and is  
excited at the opportunity to 
contribute and be a part of  
Forrest Personnel.

Karl Depiazzi
Board Member

Karl was appointed to the Board 
of Forrest Personnel on January 
2016. Karl holds a Double 
Major in Accounting and Public 
Practice from Edith Cowan 
University Western Australia 
and is a Certified Practicing 
Accountant in Australia. Karl has 
more than 17 years of executive 
management experience, both 
in the not for profit and large 
corporate environments. Karl is 
an experienced company director 
and consultant to a range of 
businesses within the oil and 
gas, technology, resources, 
infrastructural and engineering 
industries using his extensive 
experience in finance, risk, human 
resources and strategic analysis. 
He has deep business, finance, 
risk and governance experience 
gained in Australia and overseas, 
working with top tier service 
and industrial clients. Karl is a 
member of the Audit, Risk and 
Compliance subcommittee.

Marion Behiels
Board Member

Jenny Green
Board Member

Jenny is also an active board 
member for Senior Citizens, 
Busselton. Jenny has a Bachelor 
of Applied Science (Psychology), a 
Graduate Diploma in Psychology 
(Counselling) and has been a 
Registered Psychologist since 
1989. Jenny has extensive 
experience working in the areas 
of Vocational Rehabilitation 
and Return to Work Injury 
Management in both government 
and private sectors, and has 
also provided critical incident 
counselling and employee 
assistance counselling to various 
companies in South West.
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Karl Depiazzi
Board Member

2016 2015
$ $

INCOME

DSS Income 6,999,226 5,859,998
Cleaning Income 34,416 33,971
Trolley Income 236,192 235,438
Rental Income 124,741 117,730
Gain/(Loss) on Sale of Assets 65,144 68,504
Partners in Recovery 292,223 151,301
Open Workforce 77,922 12,987
Misc Income 13,123 758
Interest Income 18,310 21,440

Total INCOME 7,861,297 6,502,127

EXPENSES

Salaries & Staff Costs 5,460,168 4,575,162
Board Remuneration & Travel 7,947 10,929
Depreciation & Amortisation 453,959 362,678
Rents & On Costs 547,816 438,255
Business Development 202,722 177,661
Insurances 134,398 114,723
Vehicle Expenses 214,686 159,128
I T Costs 119,055 81,489
Telephone Expenses 109,885 86,426
Professional Development 88,649 59,357
Professional Services 120,802 100,784
Client Support 55,200 78,802
Printing, Stationery & Postage 67,099 64,369
Management Meetings 31,326 18,826
Bank & Interest Expenses 5,565 6,761
Minor Capital Items 44,485 20,009
Sundry Expenses 76,690 68,036
Repairs & Maintenance 4,915 3,606

Total EXPENSES 7,745,369 6,427,001

Operating Surplus / (Deficit) 115,928 75,126

Loss on Revaluation of Land 185,000 0
Write-off Leasehold improvements 67,814 0

Net Surplus / (Deficit) (136,886) 75,126

Forrest Personnel Inc.
Consolidated Statement of Income & Expenditure

For the year ended 30 June 2016

The accompanying notes form part of these financial statements.
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2016 2015
$ $

ASSETS
CURRENT ASSETS
Cash at bank & at call 1,112,162 1,123,757
Petty Cash 6,600 6,200
Pre - Payments 47,911 155,728
Debtors 335,660 463,596
Accrued Income 1,140 44,587
Bonds 12,947 13,469
Other Current Assets 11,716 13,452

Total CURRENT ASSETS 1,528,136 1,820,789

NON-CURRENT ASSETS
WDV Plant & Equipment 50,998 62,664
WDV Motor Vehicles 939,255 1,210,272
WDV Computer Equipment 113,482 32,256
WDV Leasehold Improvements 100,609 194,575
26 Quarry Way Land and Buildings at valuation 1,050,000 931,250
14 Strickland St Land and Buildings at valuation 1,802,909 1,705,500
Goddard Street Buildings 576,010 -
WDV Re-branding costs 5,633 11,267
WDV Website Development 10,820 -
WDV Work in Progress                             -                        9,013

Total NON-CURRENT ASSETS 4,649,717 4,156,797
Total ASSETS 6,177,853 5,977,586

LIABILITIES
CURRENT LIABILITIES
Visa Card 12,218 10,223
Creditors 154,510 232,185
Accrued Expenses 35,105 195,150
ATO Liabilities 127,000 86,010
Employee Provisions 348,414 325,409
Other Liabilities 19,905 -

Total CURRENT LIABILITIES 697,153 848,977

Non Current Liabilities
Prov'n for Long Service Leave 251,921 170,387
MRF Loan 163372749  Strick St - 20,000

Total Non Current Liabilities 251,921 190,387
Total LIABILITIES 949,074 1,039,364

Net Assets 5,228,779 4,938,222

ACCUMULATED FUNDS & RESERVES
Retained Earnings 4,938,226 4,863,096
Building Asset Revalution Reserve 427,440 -
Current Year Surplus/Deficit (136,886) 75,126

Total ACCUMULATED FUNDS & RESERVES 5,228,779 4,938,222

Forrest Personnel Inc.

Consolidated Balance Sheet

As at 30 June 2016

The accompanying notes form part of these financial statements.

Balance Sheet
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2016 2015
$ $

Cash Flows from Operating Activities
Receipts from funding bodies and customers 7,970,870 6,154,588
Interest received 18,310 21,440
Payments to employees and suppliers (7,273,624) (6,150,548)
Interest paid (165) (6,761)
Net cash provided by operating activities 715,391 18,719

Cash Flow from Investing Activities
Purchases of property, plant and equipment (772,253) (389,844)
Proceeds on sale of assets 65,144 68,504
Security bond 522 15,670
Net cash used in investing activities (706,587) (305,670)

Cash Flow from Financing Activities
Market rate facility repayment (20,000) -
Net cash used in financing activities (20,000) -

Increase/(Decrease) in Cash (11,195) (286,951)

Opening Cash Balance 1,129,957 1,416,908

Closing Cash Balance 1,118,762 1,129,957

Forrest Personnel Inc.

Consolidated Cash Flow Statement

As at 30 June 2016

The accompanying notes form part of these financial statements.

Cash Flow Statement
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FORREST PERSONNEL INC.

NOTES TO THE FINANCIAL STATEMENTS

FOR THE YEAR ENDED 30 JUNE 2016

NOTE 1. STATEMENT OF SIGNIFICANT ACCOUNTING POLICIES

This financial report is a special purpose financial report prepared in order to satisfy the financial reporting

requirements of the Constitution and the the Australian Charities and Not-for-profits Commissions Act

2012.  The Board have determined that the association is not a reporting entity.

The financial report has been prepared on an accruals basis and is based on historic costs and does not take

into account changing money values, or except where specifically stated, current valuations of non-current

assets.

The following specific accounting policies, which are consistent with the previous period unless otherwise

stated, have been adopted in the preparation of this financial report.

(a) Revenue and Other Income

Revenue is measured at the fair value of the consideration received or receivable.

Revenue from Partners in Recovery and Open Workforce, provided under contractual arrangements is

taken up on a proportionate basis net of GST, over the period to which the funding relates.

Income received from Department of Social Services is recognised within the accounts of Forrest

Personnel Inc. on an accruals basis, at the time when Forrest Personnel Inc. lodges the revenue claim

with the Department of Social Services.

(b) Non Current Assets

Freehold land and buildings are brought to account at independent valuation.

The depreciable amount of all fixed assets are depreciated over the useful lives of the assets to the

association commencing from the time the asset is first held ready for use.

Leasehold improvements are amortised over the shorter of either ten years or the estimated useful

life of the improvements.

Non current assets purchased for less than $1,500 are expensed at the time of purchase.

(c) Employee Entitlements

Provision is made for the liability for employee entitlements arising from services rendered by

employees to balance date.  Employee entitlements expected to be settled within one year together

with entitlements arising from wages and salaries and annual leave which will be settled after one

year, have been measured at their nominal amount plus on-costs.

Long service leave is calculated based on the following:

• 0 to 7 years of service - provision calculated and recorded as non-current.

• > 7 years of service - provision calculated and recorded as current.

Notes to the Accountant
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FORREST PERSONNEL INC.

NOTES TO THE FINANCIAL STATEMENTS

FOR THE YEAR ENDED 30 JUNE 2016

NOTE 2. RE-BRANDING EXPENSES

Re-branding expenses totalling $16,900 and website development costs of $19,976 were capitalised within the

balance sheet as at 30 June 2015. The Board approved re-branding expenses to be amortised over three years

commencing from 1 July 2014 and website development costs to be amortised over two years commencing

from 31 August 2015.

NOTE 3. ECONOMIC DEPENDENCY

Forrest Personnel Inc. main source of income is received from the Department of Social Services. Forrest

Personnel Inc.’s continued operations and ability to continue as a going concern is dependent upon the

continued financial support from the Department of Social Services. The existing deed between Forrest

Personnel Inc. and the Department of Social Services expires on 4 March 2018.

NOTE 4. PROPERTY LEASE COMMITMENTS

Forrest Personnel Inc. has the following property lease commitments as at balance date:

Office Location Lease Expiry

Annual $

Commitment

(Inc. GST)

Site Leases

Armadale 1 July 2017 7,145

Bridgetown 31 December 2016 9,600

Busselton 7 February 2018 57,040

Esperance 1 March 2018 28,060

Kalgoorlie 29 February 2018 37,085

Mandurah 15 March 2018 58,051

Manjimup 31 December 2016 11,573

Margaret River 31 March 2018 24,001

Narrogin 12 January 2017 8,054

Site Memorandum of Understandings

Albany 30 April 2018 24,000

Geraldton 16 February 2017 15,309

Pinjarra 31 July 2016 12,545

West Leederville 13 March 2017 11,636

Success Within 90 days notice 16,000
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FORREST PERSONNEL INC.

NOTES TO THE FINANCIAL STATEMENTS

FOR THE YEAR ENDED 30 JUNE 2016

NOTE 5. PROPERTY LEASE COMMITMENTS

Forrest Personnel Inc. has the following motor vehicle lease commitments as at balance date:

Number plate Annual commitment

(GST inclusive)

1EWJ533 11,529

1EVH884 8,974

BSN174R 8,461

1EVN349 6,060

1EVH885 6,060

BSN173R 6,818

1EVT137 5,565

BY714F 8,300

1EUT546 11,806

1EWJ518 11,018

1EWX256 6,961

1EWX257 8,780

Total 100,340

NOTE 6: SUBSEQUENT EVENTS

Forrest Personnel anticipates migrating from an incorporated association to a public company limited by

guarantee on the 31 August 2016 pending approval from the following bodies:

1. Department of Commerce

2. Office of State Revenue

The transfer of incorporation is not intended to affect a change in Forrest Personnel’s activities.

Furthermore, the transfer of incorporation will not create a new legal entity by reason of section 10I of the

Associations Act and section 601BM of the Corporations Act. As such, there will be no "break" in Forrest

Personnel's corporate identity. The primary reason that Forrest Personnel wishes to migrate to a public

company limited by guarantee is to secure funding with the Department.

Adopting the public company limited by guarantee structure will help to distinguish Forrest Personnel and

its operations from other organisations that typically favour an incorporated association structure (such as

local sporting clubs).

Forrest Personnel has applied to the Australian Taxation Office to maintain the current ABN.
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AUDITOR’S INDEPENDENCE DECLARATION TO THE BOARD OF FORREST PERSONNEL INC.

I declare that to the best of my knowledge and belief, during the year ended 30 June 2016, there have been

no contraventions of:

i) The auditor independence requirements as set out in Section 60.40 of the Australian Charities and

Not-for-profits Commission Act 2012 in relation to the audit; and

ii) Any applicable code of professional conduct in relation to the audit.

AMD Chartered Accountants

TIM PARTRIDGE

Director

Bunbury, WA

Dated this 31st day of August 2016

Statement by Member’s of the Board
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INDEPENDENT AUDITOR’S REPORT

TO FORREST PERSONNEL INC.

We have audited the accompanying financial report, being a special purpose financial report of Forrest

Personnel Inc. which comprises the Consolidated Income Statement, Consolidated Balance Sheet, Cash Flow

Statement, Notes to the Financial Statements, and the Statement by Board for the year ended 30 June 2016.

Board’s Responsibility for the Financial Report

The Board are responsible for the preparation and fair presentation of the financial report and have

determined that the basis of preparation described in Note 1 is appropriate to meet the need of its members

and the Australian Charities and Not-for-profits Commissions Act 2012. The Board’s responsibilities also

includes such internal control as the Board determines is necessary to enable the preparation and fair

presentation of a financial report that is free from material misstatement, whether due to fraud or error.

Auditor’s Responsibility

Our responsibility is to express an opinion on the financial report based on our audit. We have conducted our

audit in accordance with Australian Auditing Standards. Those standards require that we comply with relevant

ethical requirements relating to audit engagements and plan and perform the audit to obtain reasonable

assurance whether the financial report is free from material misstatement.

An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in the

financial report. The procedures selected depend on the auditor’s judgment, including the assessment of the

risks of material misstatement of the financial report, whether due to fraud or error. In making those risk

assessments, the auditor considers internal control relevant to the association’s preparation and fair

presentation of the financial report that gives a true and fair view in order to design audit procedures that are

appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness of the

association’s internal control. An audit also includes evaluating the appropriateness of accounting policies

used and the reasonableness of accounting estimates made by the committee, as well as evaluating the

overall presentation of the financial report.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our

audit opinion.

Independent Auditor’s Report
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Opinion

In our opinion the financial report of Forrest Personnel Inc. is in accordance with the Australian Charities and

Not-for-profits Commissions Act 2012, including:

a) Giving a true and fair view of the financial position as at 30 June 2016 and of its performance for the

year ended on that date; and

b) Complying with Australian Accounting Standards to the extent described in Note 1 and the Australian

Charities and Not-for-profits Commission Regulation 2013.

Emphasis of Matter

We draw attention to Note 3 to the financial statements which outlines Forrest Personnel Inc.’s economic

dependency, whereby to continue as a going concern Forrest Personnel Inc. are dependent upon continued

receipt of income from the Department of Social Services. Our opinion is not modified in respect of this

matter.

Basis of Accounting

Without modifying our opinion, we draw attention to Note 1 to the financial statements, which describes the

basis of accounting. The financial report has been prepared to assist Forrest Personnel Inc. to meet the need

of its members and the Australian Charities and Not-for-profits Commissions Act 2012. As a result the financial

report may not be suitable for another purpose.

AMD Chartered Accountants

TIM PARTRIDGE

Director

Bunbury, Western Australia Dated this 31st day of August 2016
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